
Your  keys  to  success  may  be . . .  

-Abst rac t  th ink ing  

-Ana ly t i ca l  processes  

-Exp lo r ing  i deas  

-Deve lop ing  e f f i c i ency  

-Ut i l i z ing  prec i se  l anguage  

-Hand l ing  complex i t y

You  may  l o ve . . .  

-Prob lem  so l v ing  

-Hav ing  your  i deas  r ecogn i zed  

-Be ing  an  exper t  

-Ana lyz ing  your  f ee l ings  be fo re  

expres s ing  them  

-Ga in ing  cont ro l  th rough  

under s tand ing

You  may  va lue . . .  

-Answers  

-Reso lu t ions  

- I n te l l i gence  

-Exp lanat ions  

-Knowledge  

-Capab i l i t y  

-Ef f i c i ency

You  expec t  eve ryone  e l se  to  a l so . . .

-Be  competent  

-Be  work ing  on  r e l evant  ta sks  

-Fo l low  th rough  

-Accept  product i ve  change

You  may  see  your se l f  as . . .  

hav ing  super io r  i n te l l ec t ,  98%  

r i gh t ,  tough -minded ,  

power fu l ,  v i s i ona ry ,  un ique ,  

eminent l y  r easonab le ,  

r a t i ona l ,  under -cont ro l ,  prec i se ,

ob jec t i ve ,  ho ld ing  f i rm  to  

po l i cy ,  seek ing  j u s t i ce

You  tend  to  expres s . . .  

-Ca lmness           -Accuracy  

-Competence

You  may  be  bothe red  by . . .  

 

- I n ju s t i ce  

-Unfa i rnes s  

- I ne f f i c i ency  

-Not  under s tand ing  someth ing  

 

Your  l eade r sh ip  t r a i t s  may  be . . .  

 

-Seek ing  ways  to  improve  the  

sy s tem  

-V i s iona ry  

-Ana ly t i ca l  

-Encourag ing  change  f o r  

improvement  

 

Other s  may  see  you  as . . .  

an  i n te l l ec tua l  snob ,  a r rogant ,  

f ea r l e s s ,  not  ca r ing  about  othe r s ,  

ru th le s s ,  unrea l i s t i c ,  eccent r i c ,  

wei rd ,  emot iona l l y  cont ro l l ed ,  

a loo f ,  unfee l ing ,  a f ra id  to  open  

up ,  c r i t i ca l ,  f au l t  f i nd ing ,  l ack ing  

compass ion ,  i ncons ide ra te

" T H E  P E S S I M I S T  C OM P L A I N S  A B O U T  T H E  W I N D ,  

T H E  O P T I M I S T  E X P E C T S  I T  T O  C H A N G E ,  

T H E  L E A D E R  A D J U S T S  T H E  S A I L S . "  - J O H N  MA XW E L L

A B O U T  B E I N G   G R E E N



Your  keys  to  success  may  be . . .  

 

-Tes t ing  the  l im i t s  

-Exc i tement  and  adventu re  

-Be ing  ab le  to  ac t  i n  a  c r i s i s  

-A  l o ve  o f  too l s  and  r e sources  

-Charm ,  wi t ,  and  fun  

You  may  l o ve . . .  

-Compet i t i on  

-Be ing  h igh l y  sk i l l ed  i n  a  va r i e t y  

o f  a reas  

-Negot i a t ing    

-Adventu re  

-Hav ing  a  hands -on  approach  to  

prob lem  so l v ing

You  may  va lue . . .  

-Ar t i s t i c  expres s ion  

-Sk i l l s  

-Grace  

-Opt ions  

-Char i sma  

-Oppor tun i t i e s

You  expec t  eve ryone  e l se  to  a l so . . .  

-Make  i t  fun  

-Act  qu ick l y  

-Be  f l ex ib le  

You  may  see  your se l f  as . . .  

 

fun  l o v ing ,  en joy ing  l i f e ,  

spontaneous ,  f l ex ib le ,  

adaptab le ,  ca re f ree ,  pro f i c i en t ,  

capab le ,  per sona l ,  

phys i ca l , i ndependent ,  a  good

negot i a to r ,  ab le  to  mul t i - ta sk ,  

cur ious ,  l i k ing  va r i e t y  and

change ,  wi t t y ,  funny  

 

You  tend  to  expres s . . .  

-Opt imi sm        - Impat i ence  

-Eagerness        -Conf idence

You  may  be  bothe red  by . . .  

 

-Rig idness  

-Author i t y  

-Force fu lnes s  

 

Your  l eade r sh ip  t r a i t s  may  be . . .  

 

-Work ing  i n  the  here  and  now  

-Us ing  a  f l ex ib le  approach  

-Welcoming  change  

- I n s t i tu t ing  change  qu ick l y  

-Admi r ing  i nnova t ion  

Other s  may  see  you  as . . .  

i r r e spons ib le ,  f l aky ,  unorgan i zed ,  

sca t te red ,  c lu t te red ,  i nvad ing  

othe r s  space ,  d i sobey ing  ru le s ,  

manipu la t i ve ,  unab le  to  s tay  on  

ta sk ,  uncont ro l l ab le ,  i ndec i s i ve ,  

unab le  to  be  t rus ted ,  se l f i sh ,  

unsympathet i c ,  wishy -washy

" A  G R E A T  P E R S O N  A T T R A C T S  G R E A T  P E O P L E  

A N D  K N OW S   HOW  T O  HO L D  T H E M  T O G E T H E R . "     

- J O H A N N  WO L F G A N G  V O N  G O E

A B O U T  B E I N G  O R A N G E



Your  keys  to  success  may  be . . .  

-Look ing  f o r  the  purpose  o f  

change  

-Your  work  eth i c  

-Work ing  to  be  r emembered  

-Crea t ing  a  dependab le  team  

-Es tab l i sh ing  and  organ i z ing  

i n s t i tu t ions

You  may  l o ve . . .  

-Suppor t ing  the  s t ruc tu re  o f  your  

organ i za t ion  

-Accompl i sh ing  a  check l i s t  

-Be ing  prepared  

-Go ing  above  and  beyond  what  i s  

expec ted  o f  you

You  may  va lue . . .  

-Serv i ce  

-Ded ica t ion  

-Secur i t y  

-Dependab i l i t y  

- I n s t i tu t ions  

-T rad i t i ons  

-Accountab i l i t y

You  expec t  eve ryone  e l se  to  a l so . . .

-Be  punctua l  and  l o ya l  

-Fo l low  the  ru le s  

-Fu l f i l l  the i r  ass igned  ro l e

You  may  see  your se l f  as . . .  

s tab le ,  generous ,  prov id ing ,  

secu re ,  dependab le ,  f i rm ,  

e f f i c i en t ,  r ea l i s t i c ,  dec i s i ve ,  

execut i ve - t ype ,  orde r l y ,  neat ,  

organ i zed ,  punctua l ,  goa l -  

or i en ted  

You  tend  to  expres s . . .  

-Concern             -Purpose  

-Stab i l i t y

You  may  be  bothe red  by . . .  

 

-Disobed ience  

-Non -con fo rmi ty  

- I n subord ina t ion  

 

Your  l eade r sh ip  t r a i t s  may  be . . .  

 

-Ru le  or i en ted  

-Focused  on  the  " r i gh t  way "  

-Deta i l ed  and  tho rough  approach  

-S lowly  i nco rpora t ing  change  

-Rare l y  ques t ion ing  t r ad i t i on  

 

Other s  may  see  you  as . . .  

r i g id ,  cont ro l l i ng ,  bor ing ,  

s tubborn ,  sy s tem -bound ,  

unsympathet i c ,  j udgmenta l ,  

bossy ,  fu s sy ,  upt ight ,  pred ic tab le ,  

convent iona l

" P L A N N I N G  I S  B R I N G I N G  T H E  F U T U R E  I N T O  T H E  

P R E S E N T  S O  Y O U  C A N  D O  S OM E T H I N G  A B O U T  I T  NOW . "  

- A L A N  L A K E I N

A B O U T  B E I N G   S I L V E R



Your  keys  to  success  may  be . . .  

-Us ing  authent i c i t y  as  a  s tandard  

-Devot ion  to  r e l a t i onsh ips  

-Assuming  c rea t i ve  ro l e s  

-Seek ing  r ea l i t y  

-Se l f  sea rch ing  

-Wri t ing  and  speak ing  wi th  

pass ion  

You  may  l o ve . . .  

 

- I dea l i z ing  the  moment  

-Ges tu res  o f  apprec ia t i on  

-Expres s ing  the  i nne r  you  

-Mak ing  a  d i f f e rence  i n  the  wor ld

You  may  va lue . . .  

-Compass ion  

-Sympathy  

-Rappor t  

-The  s ign i f i cance  o f  ac t ions  

-Shar ing  f ee l ings  

-Empathy

You  expec t  eve ryone  e l se  to  a l so . . .

-Expres s  the i r  v i ews  

-Engage  i n  the  " f ami l y  sp i r i t "  

-Deve lop  the i r  own  potent i a l  as  

wel l  as  othe r s

You  may  see  your se l f  as . . .  

warm ,  ca r ing ,  compass iona te ,  

romant i c ,  sp i r i tua l ,  cause -  

or i en ted ,  unse l f i sh ,  a  ca re take r ,  

empathet i c ,  a  peop le -per son ,  

a f f i rm ing ,  accept ing ,  

sympathet i c ,  des i r ing  harmony ,  

des i r ing  un i t y  

You  tend  to  expres s . . .  

-V ivac i t y             -Enthus ia sm  

- I n sp i ra t i on

You  may  be  bothe red  by . . .  

 

-Hypocr i s y  

-Decept ion  

- I n s ince r i t y  

 

Your  l eade r sh ip  t r a i t s  may  be . . .  

 

-Deve lop ing  othe r s  potent i a l  

-A  democra t i c  uns t ruc tu red  

approach  

-Encourag ing  change  th rough  

human  potent i a l  

-Deve lop ing  a  sense  o f  secu r i t y  

dur ing  change

Other s  may  see  you  as . . .  

ove r l y  emot iona l ,  a  "b leed ing  

hear t " ,  mushy ,  immature ,  othe r -  

wor ld l y ,  wei rd ,  unrea l i s t i c ,  

smother ing ,  too  t rus t ing ,  

hope les s l y  na i ve ,  easy  to  

manipu la te ,  so f t ,  f awn ing ,  

grove l ing ,  out  o f  touch  wi th  

r ea l i t y

" A  G R E A T  L E A D E R ' S  C O U R A G E  T O  F U L F I L L  H I S  V I S I O N  C OM E S  F R OM  

P A S S I O N ,  NO T  P O S I T I O N . "  - J O H N  MA XW E L L

A B O U T  B E I N G   T E A L


